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City of Ogallala, NE 

City Manager 
 

Salary Range:  $95,517—$143,276 
Plus excellent benefits 

 

 

 

 

 

Seeking applications from  

successful, experienced  

City Managers   

 who are eager to provide leadership for a 

  growing rural community.   

 

 

The City of Ogallala is being assisted by KRW Associates, LLC.  

Applications are to be submitted to: 

 apply@KRW-associates.com 

Deadline:  Open until filled.    

mailto:apply@KRW-associates.com
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The Town and Surrounding 

Community 

Ogallala, Nebraska (population 4,878) is a 

progressive, growing agricultural          

community with a rich western history.  It 

is the county seat of Keith County 

(population 8,000) and it offers an     

attractive lifestyle for those wanting a 

slice of the “good life” in Nebraska.  While 

agriculture is the primary driver of the 

economy, there are ample business and 

employment opportunities in the         

manufacturing and service sectors. 

Strategically located on Interstate 80, just 

20 minutes from the Interstate 76       

Junction and with ease of access to     

Highways 61, 26 and 30, you can truly go 

anywhere from Ogallala. Located 212 

miles east of Denver, CO; 275 miles west 

of Lincoln, NE; and 330 miles west of 

Omaha, NE, it is accessible to many larger 

metro areas. The South Platte River flows 

through town and the North Platte River 

flows through Lake McConaughy, located 

9 miles north of Ogallala. 

Ogallala, a first-class city, has a Council-

Manager form of government. Council 

members are elected by popular vote for 

four-year terms. The 2021–22 actual    

budget was $15,070,019.  The City Coun-

cil conducts the legislative functions of 

the city, develops policy and establishes 

the budget. The Council appoints a      

professional City Manager to carry out 

the day-to-day administrative operations.  

The Council President is a member of 

Council, and is voted in by the Council.   

Ogallala celebrates 

its past while 

proactively and 

strategically 

planning  for the 

future.  
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The Opportunity / Position 

City Council is seeking an energetic and 

experienced City Manager with a proven 

track record. The new City Manager must 

be eager to become a long-term visible 

leader and resident within the Ogallala 

community.   

The City Manager works under the broad 

policy guidance set by the City Council 

and is accountable to the Council for the 

proper administration of all city affairs.   

The City Manager manages all municipal 

employees either directly, or indirectly 

through subordinate supervisors.  He/she 

manages all departments, agencies and 

offices within the city and is responsible 

for ensuring that all areas operate          

according to sound work-flows, efficient          

processes, appropriate fiscal controls, and 

within budget.     

The City Manager prepares the annual 

budget and assures effective and efficient 

use of resources, including budgeted 

funds, personnel, materials and               

facilities.    

The City Manager provides leadership 

and direction in the development of 

short and long-range plans and provides 

professional advice to the City Council 

and department heads.  

It is the responsibility of the City       

Manager to effectively communicate 

official plans, policies and procedures 

with internal and external stakeholders.   

The successful candidate should have 

highly proficient written and verbal  

communication skills and be              

comfortable making public               

presentations. 
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The Ideal candidate 

 One who is eager to embrace the    

Ogallala community and become a     

visible leader who is willing to establish 

themselves long-term in Ogallala.      

This is not intended to be a stepping-

stone position. 

 Has broad-based experience with all 

facets of local government                

management including, but not limited 

to: public works; major building         

projects; housing- including affordable 

housing; population growth; job 

growth; tourism; gaming/gambling; and 

airport operations.   

 

 

 Has considerable knowledge of modern 

policies and practices of public                   

administration including a working 

knowledge of municipal finance, human  

resources, public works, public safety, and 

community development. 
 

 Is skilled in preparing and administering 

municipal budgets, directing and               

administering municipal programs, is      

proficient in analyzing comprehensive      

reports and providing professional        

oversight of important projects and          

initiatives. 
 

 Must be an experienced and effective   

leader who will develop and mentor staff to 

ensure a healthy and efficient work          

environment comprised of team members 

who are prepared and eager to meet the 

challenges of running a city.   
 

 Must be willing to establish and maintain 

effective working relationships with city 

employees, city officials, community    

members and key stakeholders.   
 

 Is a visionary who has an appreciation for 

and understanding of small-town values, 

the agricultural industry, local rural culture 

and its inter-relationship and balance with 

economic growth and tourism. 
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Qualifications 

Minimum 

 A Bachelor’s Degree in business         

administration, public administration, 

political science, community              

development, or a closely related field. 

  A minimum of five (5) years of          

experience as a City/Town Manager.  

Experience as an Assistant City/Town 

Manager or equivalent combination of 

education and progressively               

responsible experience may be        

considered depending on specific      

experience and qualifications.   

 Must possess or be able to obtain a 

valid state driver’s license prior to    

employment. 

Preferred  

 A master’s degree in a related field of 

study is preferred.   

Benefit Summary in Brief... 

Health  Insurance 

A choice of traditional  PPO plan or a High            

Deductible Plan with a Health Savings Plan. 

Life Insurance 

Term policy equivalent to one year salary is         

provided for the employee.      

Additional employee, spouse, or dependent        

coverage is available upon request.   

Dental Insurance 

A traditional dental plan with a $50 deductible per 

covered person each  coverage year.  

Medical Transport Insurance 

Offered at no charge to employees who are en-

rolled in the City insurance plan.  

Retirement Plan 

Provided to all full-time employees.  

Vacation Leave 

Is based on accrued years of service. 

< 5 years = 8 hours per full month 

5-10 years = 10  hours per full month 

10+  years = 12 hours per full month  

Other Leave 

Sick leave, executive leave, safety leave and eleven 

paid holidays are also provided. 

Cafeteria Flex Plan  

Optional contributions.  For qualifying medical and 

dependent care expenses.  
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Challenges / Opportunities  

Growth.     

The City of Ogallala is experiencing steady growth 

and increased tourism. 

 
 

Housing 
In order to accommodate the anticipated growth, 

housing (including affordable housing) will need to 

be a focus of city leadership. 

 

 

Economic Development 
Attracting the right businesses that enhance the 

quality of life within community will be a key focus.  

 

 

Gaming/Gambling 
With the recent approval of statewide gambling, 

Ogallala will be faced with making related decisions, 

(e.g., the city has been approached by a group      

interested in building a horse racetrack and casino). 

 
 

Expansion of Existing Airport 

Searle Field, the municipal air field, is located two 

miles west of Ogallala and has two paved and    

lighted runways.  Twenty planes are permanently 

based there and a full-service mechanic is available.  

Facilities include a pilot’s lounge, computer aviation 

equipment, a weather station, 24-hour / 7-day        

access by code, and self-serve fuel.  (No commercial 

flights.) 
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Why Ogallala? 

Ogallala, the county seat of Keith County 

(pop. 8,335) is a great place live, work, and 

raise a family. It is a growing community 

that is attracting retirees and remote    

workers from the Colorado front-range and 

surrounding areas.  Residents get the      

benefits of a safe and supportive           

small-town    atmosphere, with amenities 

consistent with a much larger community, 

but without the traffic and congestion. 

 

 Excellent Schools - Ogallala offers a 

choice of both public and private 

schools.  There are 2 parochial schools 

(Pre-K-5), and public schools serving    

Pre-K–12.  All offer high-quality            

academic programs, including athletics 

and the arts.  The Mid-Plains             

Community College also offers classes 

through their “extended campus”        

located in Ogallala.  

 

 

 Quality Health Care Systems - The 

Ogallala Community Hospital part of the 

Banner Health System was named one of 

the Top 100 of more than 1,300 critical 

access hospitals in the country.  It offers 

modern up-to-date facilities and provides 

the residents of Keith County and         

surrounding areas with high quality 

health care services.  It is also a major 

employer for the area.  Ogallala also has 

a medical clinic, a Family Medical Center 

and assisted living facilities.    

 

 Parks and Recreation - Ogallala is 

home to eight parks covering 25 acres.  

Residents have the opportunity to enjoy 

the new outdoor waterpark, walking 

trails, ball fields, sport courts, and       

playgrounds.  For those who prefer       

indoor activities, the recreation center 

offers an indoor pool, hot tub and sauna, 

a premier fitness center, including a 

weight room, a half basketball court,    

exercise classes, etc. 
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Why Ogallala? (continued) 

Downtown and nearby, you will find a   

movie theater, a bowling alley, a new public 

library, and museums. 

 

 Community – Ogallala hosts a wide 

variety of special events and activities 

including summer concerts at the      

outdoor pavilion, local sporting events 

and the annual county fair.  Residents 

may attend a worship service at one of 

over 10 churches or places of worship.  

There are numerous summer leagues, 

clubs and active civic organizations.   

 

 Reliable Communication & Internet 

Services- Unlike many rural communi-

ties, Ogallala has reliable  broadband    

internet capabilities and wireless options 

to keep the community connected.       

Allo and Charter Com-

munications provide 

phone, internet and  

television  services to 

Ogallala.  Verizon Wire-

less and Viaero Wire-

less provide mobile 

phone and home inter-

net services.   

 

 Economic Opportunity-  Ogallala was 

recertified as an Economic Development 

Certified Community in 2021, which     

signifies that a community is fully        

prepared to     respond to any prospect 

inquiries and has the  necessary tools 

available to assist 

a business with a 

site location deci-

sion. Keith County 

Area Develop-

ment, the City of 

Ogallala, Keith 

County Chamber 

of Commerce, and the Community       

Redevelopment Authority all work        

together for industrial development in 

the community. 
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To Apply 

Application materials accepted electronically at:  

apply@krw-associates.com 

Attach three required documents:   

 a cover letter, a resume, and contact information for 

six (6) professional references.   

Deadline:  Open Until Filled  

 

Questions?   

KRW Associates LLC is assisting the City of Ogallala with this search.   

Questions should be directed to:  info@krw-associates.com 

Or by phone to:   

Mark Collins, 307-460-1941,  

Lorne Kramer, 719-310-8960 or  

Gina McGrail, 303-249-9572 

 

 

 

The City of Ogallala is an equal opportunity employer.   

 

mailto:apply@krw-associates.com
mailto:info@krw-associates.com

